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Abstract

Administrative Competencies for Basic Schools
Superintendents In Light Of Future School Requirements in
the Sultanate of Oman

Hamed bin Abdullah Bin Mohammed Al- Bousaidi

Mu'tah University , 2011

This study aims to identify the required administrative competencies
for Basic Schools superintendents in light of future school requirements in
the sultanate of Oman from the viewpoint of the study sample.

To achieve the research objectives, a developed questionnaire of ( 42)
items investigating or surveying seven domains was used . The validity
and reliability of the instrument were ascertained.

The study sample was composed of (156) Individuals of Basic
Schools superintendents.

The study revealed the following result:

1. The reality in light of administrative competencies for Basic
Schools superintendents required for future school from the
viewpoint of the study sample ranged between a high degree and
the degree of average.

2. There is no significant difference in the study sample regarding to
gender variable at the significant level (o< 0.05).

3. There is significant difference in the study sample evaluations
according to qualification variable (in favor of Diploma holders and
above) at significance level (a< 0.05).

4. There are significant differences in the study sample according to
the experience variable (in favor of longer experience) at
measurement level (o< 0.05).

Finally, based on the obtained results, the study presented number of
suggestions and recommendations.
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